
 
 

 

PVH Corp. Statement – May 10, 2019 

PVH has worked for over five years with the governments of Ethiopia and the city of Hawassa, local community 

leaders and organizations, some of PVH’s best suppliers and civil society to make the Hawassa Industrial Park a 

leader in inclusive development that supports the surrounding communities, economies and environment. We are 

proud of the work we have done to make positive impacts in Ethiopia, although there is collective recognition that 

there is more to do. We have engaged the government on adopting a national minimum wage and have worked 

with a global engineering firm specializing in fire, structural and electrical safety to ensure building safety in the 

industrial park is paramount. Additionally, PVH works with many NGOs and the US State Department to further 

human and labor rights in Hawassa and around the world. PVH takes the allegations raised in the WRC report very 

seriously, noting, however, that some of the interviews are two years old and the Park and its practices have 

evolved since then. We have commenced the investigation we committed to undertake using a credible third party 

who receives administrative support from someone on our Global Supply Chain team. We hope to have the 

investigator’s findings the week of May 13th. We will take appropriate action if any violations are found. 

PVH has actively worked since before ground was broken at the Hawassa Industrial Park to ensure construction to 
international fire and safety standards and to implement human rights and other initiatives that promote the safety 
and wellbeing of the workforce. This encompasses areas to which PVH’s long-standing and robust Corporate 
Responsibility program is committed, including living wages, freedom of association, worker health and safety, 
women’s rights and protection against harassment. The Park now houses over 22,000 workers and may be home to 
as many as 60,000 workers when fully operational. These are jobs that would not have otherwise existed, and they 
provide real opportunities for the residents in the surrounding area and benefit the local economy. We have a goal 
of paying all workers no less than a living wage and, to that end, were instrumental in ensuring that, even in the 
absence of a national or local minimum wage law, all Park employees are paid a minimum wage established by the 
tenant companies. Turnover of workers is amongst the lowest of the industrial parks across Ethiopia and wages paid 
exceed those offered by other area employers, including agribusinesses and the government. We also note that the 
focus on wages alone is misleading as it ignores support for  housing, transportation, food, and other benefits (like 
on-site medical care) that are provided to the workers, and is necessary given the lack of infrastructure in the 
surrounding area, and increases significantly the value of the compensation packages. In addition: 
   

 The factories at the Hawassa Industrial Park are required to have workers committees to address issues 
relating to abusive conduct, harassment, wage theft, safety and other concerns. 

 We are the first US apparel company to sign onto ACT (Action Collaboration Transformation), a 

collaboration among companies and IndustriALL to establish freedom of association, collective 

bargaining and living wages within global supply chains.  

 The International Labor Organization has established the Better Work program in Ethiopia to strengthen 
adherence to international labor standards and promote sound industrial relations between worker and 
employer representatives. 

 The US State Department is to provide funding to organizations that increase workers’ and their 
organizations’ knowledge of their labor rights and strengthen their ability to advocate for these rights in 
the textile and apparel sectors in Ethiopia. 

 BSR’s HERproject is delivering workplace trainings on health and gender equality for over 10,000 workers 
in the industrial park. 

 UN Women’s Safe Cities and Safe Public Places initiative will fund investments in Hawassa to make public 
spaces safer for women, with a particular focus on workers in the industrial park, which includes 
strengthening transportation systems and police responsiveness. 

 

These are all efforts in which PVH has been heavily involved. 

We set out more than five years ago to create a sustainable, vertically integrated, apparel manufacturing industry in 

Ethiopia. We remain steadfast in our commitment to promote inclusive economic development and decent work at 

the Hawassa Industrial Park and in all places where our goods are produced. 
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