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10.

13.

-Translation in English-

PTT's salary is determine based on the different factors as follow;

1.1 Comparable to other leading companies in the same industry

1.2 Salary will based on difference in each job position in terms of knowledge, required experience,
assigned work complexity and working conditions.

1.3 The ability of each employee to perform the assigned duty based on performance-oriented

manner

Employees shall be considered his/her annual salary increase based on President & Chief Executive

Officer approved criteria

PTT will pay salary to its employees for normal working hours and also include holidays and Leave

date as according to PTT’s rules and regulations

PTT's salary structure is set in accordance with different work levels and each job level’s salary will
have its minimum and maximum range. These assigned salary structure must be approved by the

Board of Director.

In normal circumstance, employees shall receive their annual salary increase on January 1st of each
year but not exceeding the maximum salary range of each salary structure. The salary increase will
base on the percentage to the midpoint of each job level considering the following factors.

10.1 Supervisor's performance assessment grade

10.2 Economic conditions which effects employee’s cost of living

PTT will pay salary to employees in accordance with the following conditions:

13.1 Salaries payment to employees within the 28th of each month

13.2 Deduct withholding tax and issue tax deduction certificate as per the Revenue Code to its employee
13.3 Employees are required to verify the accuracy of their payroll and immediately report any error

(if any) to the responsible department.



