
MODERN SLAVERY ACT TRANSPARENCY STATEMENT 

 

August Storck KG (Storck) and its subsidiary company as Storck UK Ltd anti-slavery and hu-
man trafficking statement for the financial year ended 31st December 2019 

 

This statement is made to section 54(1) of the UK Modern Slavery Act 2015. The purpose of the 
Modern Slavery Act is to prevent modern slavery in a company’s organization and its supply chain. 
August Storck KG (Storck) and its subsidiary company as Storck UK Ltd. fully support the goals of the 
Modern Slavery Act.  

 

Storck successfully produces chocolate specialties and quality sugar confectionery under some of the 
best-loved sweets brands like Werther’s Original, merci and Toffifee. Starting as a candy manufacturer 
in 1903, the company is still a private, owner-managed family business and is among the 10 largest 
confectionery manufacturers worldwide. Our sweets are produced at our productions sites in Germany 
from where they are shipped to all international markets. More than 100 countries around the world 
are supplied with our unique brands and products. 

 

Storck confirms its strong determination to contribute to the elimination of all forms of slavery or human 
trafficking. It supports the protection of human rights and advances respect for human rights in its 
supply chains. Storck is certified according to the internationally accredited social standard Social 
Accountability 8000 (SA8000).  
 

SA8000 is a standard, which was founded by non-profit organization “SAI” (Social Accountability In-
ternational). A company that is audited and certified according to SA8000 documents a socially re-
sponsible management system accounting for the rights of employees, their working conditions and 
elementary human rights in the business operations of a company. Therefore, in the standard SA8000, 
particular emphasis is placed on issues such as child labour, slavery, health and safety, freedom of 
association, discrimination, disciplining, working hours, salary and a management system to ensure 
the compliance with these aspects. If you are interested to find out more about this standard, please 
refer to http://www.sa-intl.org/. 

 

Storck has established a social code of conduct which is based on the aforementioned aspects of the 
SA8000 standard and applies internationally to all subsidiaries. All our employees are regularly trained 
to be familiar with the social standard in order to identify and remedy modern slavery. Storck takes 
care that its suppliers throughout the entire supply chain are in compliance with the principles of the 
standard SA8000.  
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