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 On May 12, Roo Hsing factory management sent letters to the three workers, inviting them to collect their 
termination severances on May 13. 
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Union protesters hold a photo of Chhim Sithar, 
president of the Labor Rights Supported Union of 
Khmer Employees of NagaWorld, and call on 
authorities to release her and detained members, 
during a rally in Phnom Penh, January 11, 2022.  
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Since early 2020 the Cambodian government has used the Covid-19 pandemic as a tool to adopt and enforce measures to increasingly 
clamp down on independent unions in the garment and tourism sectors in violation of the right to freedom of association and other 
labor rights. Many employers used the country’s economic downturn and the government’s failure to protect workers to unfairly dismiss 
union leaders and members, misuse fixed-duration contracts to prevent unionization at their businesses, and harass and seek to 
prosecute union activists.  

“Only ‘Instant Noodle’ Unions Survive” documents how Cambodian authorities have denied local union leaders the right to organize 
strikes based on arbitrary public health and other grounds, labelling their strikes “illegal.” Unions that demonstrated while taking 
precautionary Covid-19 measures still faced arrests on the picket line, detention, and prosecution. The government’s use of the 2016 
Trade Union Law to arbitrarily enforce the registration of trade unions, threatens the existence of independent unions and their ability 
to operate without government or employer interference. Cambodia’s increasingly politicized dispute settlement mechanisms, notably 
the Arbitration Council, have failed to resolve labor conflicts, refusing to challenge seemingly unlawful Ministry of Labor instructions. 

The report calls on the United States, European Union, and other trade partners to use clear benchmarks on labor rights to monitor 
Cambodia’s rights abuses against workers, and sanction Cambodia’s non-compliance with its obligations under International Labour 
Organization conventions and international human rights law.  
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