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Dear Sirs,

Please find attached for your convenience our position regarding the above matter.

Please do not hesitate to contact us for any further clarification you may need.

Sincerely

Ikonomopoulou Zoi
Head of Department  
Tel.: 0030 210 3286222

E-mail: z007@mnec.gr
POLICY CONTEXT & SUGGESTIONS / REMARKS
Safeguarding workers’ labor rights in flexible forms of employment and ensuring the implementation of key provisions that relate to working time limits and in particular those that relate to minimum health and safety requirements in organizing the working time should be mentioned in the text of the Convention.

It is also important to make provisions in the text of the Convention in order to ensure compliance with Directive 96/71/EC of the European Parliament and of the Council of 16 December 1996 concerning the posting of workers in the framework of the provision of services and Directive  2014/67/EU of the European Parliament and of the Council of 15 May 2014 on the enforcement of Directive 96/71/EC concerning the posting of workers in the framework of the provision of services and amending Regulation (EU) No 1024/2012 on administrative cooperation through the Internal Market Information System (“the IMI Regulation”).
The text should also ensure compliance with key provisions regulating the protection of minors in employment and equal treatment of men and women in work and employment.
Reference could also be made to Regulation (ΕC) No. 593/2008 of the European Parliament and of the Council of 17 June 2008 on the law applicable to contractual obligations (Rome Ι).
Special focus should also be put on compliance with provisions relating to the protection of wages.  
On the other hand, the Social Cooperative Responsibility as a culture and a practice of an enterprise, can help deal with important social and environmental issues nowadays.

In particular, in the field of employment, the promotion of human resources as an asset for businesses and society, implies the establishment of a proper working environment. To this end, it is nesessary to:

· promote human rights in the labour market

· eliminate all forms of forced or compulsory labour

· eliminate child labour
· promote a fair remunaration and benefits system in order to improve the employees’ quality of life

· develop vocational and lifelong learning programmes

· eliminate discriminations based on gender, racial or national origin, religion, disability, age, sexual orientation

· balance profesional and family life
· respect the right to organise and to collective bargaining, through the establishment of trade unions, and promote consultation in order to establish democracy in the employment field
In order to have a sustainable society, the enterprises can take a number of initiatives in order to help tackle with poverty and child poverty. To this end it is necessary to take initiatives on:
· reducing unemployment by creating or maintening job posts

· reintegrating social excluded groups (persons with disabilities, migrants etc) and fighting discriminations

· enhancing entepreneurship and social economy
· encouraging the creation of quality social services

· fighting child poverty by hiring unemployed persons with families

· enhancing local development
All actions and initiatives on Cooperative Social Responsibility should correspond to the same UN principles and should:

· respect the implementation of the labour law

· be voluntary and not funded
· be based on actual needs
· lead to measurable results
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