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Barclays Bank PLC is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Financial 
Services Register No. 122702). 
Registered in England. Registered No. 1026167. Registered office: 1 Churchill Place, London E14 5HP. 

We were similarly recognised by the Business Disability Forum as winners in four categories of the Disability Smart 
awards.  
 
Barclays is also accredited as a national Living Wage Employer in the UK by the Living Wage Foundation and is a 
longstanding supporter of this voluntary initiative. 
 
Such recognition underlines that we are on track with the public commitment made by Sir David Walker, Barclays 
Chairman, to be the most inclusive and accessible bank for our colleagues, customers and clients. 
 
Thank you again for the opportunity to comment. 
 
Yours sincerely, 
 
 
 
 
Philippa Birtwell 
Director 
Corporate Relations 
 
 
 
 


