Responsible Renewable Energy Ten Questions on Human Rights
Name of the company: Ethiopian Electric Power (EEP)
Projects registered under UN Clean Development Mechanism: No.
Human rights policy commitment
1. Does your company have a publicly available commitment to respect human   rights? If so, please provide a link. 
Answer,
Yes. As public company EEP complies with Government Regulations and Directives that are related to Human Rights in all work places. 
· The company is committed to respect human rights beginning from the inception of the project and at planning stage.
· Environment and Social safeguard documents will be prepared during planning stage.
· Public consultation carried out with communities around the project area.
· Public view will be gathered and incorporated in environment and social impact assessment (ESIA) document.
· Environmental and social documents will be made available to the public through the local administration. Documents also disclosed, where applicable, through International financiers' disclosure policies such as the World Bank and AfDB websites and EEP website.
· Stakeholders’ workshops conducted before the commencement of a project.
·   As an example, see the Gibe Hydroelectric power project website: www.gibe3.com.et
Human rights due diligence
2. Does your company identify its salient human rights issues and does it have a due diligence process to manage them?  If so, please list the issues and describe the due diligence process (key steps include: impact assessment, integrating & acting on findings, tracking responses & communicating how impacts are addressed).
· Yes, it has due diligence process to identify human rights issues on renewable power projects such as Hydropower, related transmission line, Geothermal, and Wind power projects).
· During planning process key steps include the following:
- Environment and social impact assessment to identify environment and   social impacts,
 -Resettlement Action Plan for resettlement and compensation, 
 - Environment and social safeguard instruments (environment and social management framework (ESMF), resettlement policy framework     (RPF) and environment and social management plan (ESMP).
· Implementation stage:
· Avoidance or minimizing negative impacts and take mitigation measures and   enhancing of positive impacts, 
· Public consultation with project affected persons (PAPs) and stakeholders, - During implementation take action based on the assessment findings,
· Compliance to the regulatory body’s monitoring inputs. 
· For EEP Projects the environmental impact assessment studies are normally prepared on the basis of national and international safeguard policies, 
As an example, for Gibe III HEP, the features includes:-
· Respect of equality of all workers (no harassment and discrimination).
· Work place security is ensured 
· Existence of safe and healthy work place
· Freedom of association through Labor Union 
· No forced labor or child labor
In order to address environmental and social issues of renewable projects in deeper details, where found necessary, independent studies will be carried out by renowned international consultants before Project commencement.
Community engagement & consultation
3.  What criteria does your company use to identify communities that may be affected by renewable energy projects it is involved in?  
   - Communities affected by the renewable energy projects will be identified through ESIA and RAP. This study identifies people that are directly affected by the project. Project Affected People are defined as, those whose livelihood is directly affected and are no more able to proceed with their normal life due to the implementation of the project in the areas where they live. 
· EEP is responsible for compensation of those persons whose land, properties, crops and trees are affected by the project
· EEP is fully committed to pay full compensation for each lost item    (houses, tukuls and other properties) as per the Federal Proclamation No. 455/2005.
Valuation committee     
· For the successful implementation of compensation a property valuation committee will be established at the woreda level (local government administration) and common compensation parameters will be set in order to assess and value properties.
· Representatives from each affected kebele (sub district) are included in the team to secure local participation and ensure that project affected persons (PAPs) properties are correctly registered 
· payment of compensation is made on the basis of updated official records and ground level information 
· All payments are made in to the joint bank accounts of the husband and the wife 
· Payment of cash compensation to project affected persons is made through Micro-finance institutions that reach a large number of people who are not served by the conventional financial institution such as the commercial banks
4.  How does your company consult with affected communities (on impact assessments, resettlement, benefit sharing plans, etc.)?  Please describe what form consultations take and when they are carried out in a project’s cycle. 
· During planning phase, public consultation will be carried out with project affected persons (PAPs) which is part of the ESIA preparation,
· Public consultation is a continuous process which will be carried at different stages of the project.
· The countries policy and regulation stress that people have the right to full consultation and expression of their views in the planning and implementation of the projects that affect them. Refer:-The FDRE constitution/Article 92/
· Public Consultations are normally initiated before the commencement i.e. At the initial phase of the Project and continues through to the end.
· As part of this continuous process, a series of public consultations are carried out at Federal, Regional, Zonal, Woreda (district) and Kebele (Sub-district) levels with Project-Affected Persons, community elders, and other pertinent parties. 
5. Does your company ensure its consultations include the perspectives and respect the rights of all affected community members (including those who may be marginalized for reasons of gender, social status, age, religion, wealth or income or other considerations)? How is this ensured?
· The company takes into consideration consultation findings; 
· Gives special attention to underserved people and vulnerable groups, such as women, elderly, handicapped, and children.
How is it ensured? It is ensured through monitoring by different stakeholder groups including regulatory body during implementation.
Free, prior and informed consent
6.   Under what circumstances does your company commit to seeking an affected community’s free, prior & informed consent to a project?  Please provide examples of projects where free, prior & informed consent was sought (if applicable).
   The company makes public consultation in the project site during the planning stage. For example: 
1) Aluto Geothermal Resource Development Project;
2) In the case of Gibe III Project, Chida - Sodo realignment road project; and 
3) GibeIII – Sodo 400kV transmission line project.
7. What is your company’s process for obtaining and evaluating free, prior & informed consent?
  During site assessment preparation will be made by EEP’s   environment and social office using the following steps,
· Strategic Investment planning informs Environment, Health, Safety and Quality Department (EHS&Q) or environment and social office at the time of project identification.
· Environment and social experts collect information for the proposed project.
· Environment and social experts make scoping study.
· The environment and social team make site inspection visit to assess the existing condition base line data.
· Conduct public consultation with PAPs and stakeholders.
· Report shall be prepared in a summarized form.
· Screening will be made to determine the level of the project (whether it is category A, B or C).
8. Has your company faced any challenges in its process to seek free, prior & informed consent for renewable energy projects? If so, please describe what steps your company has taken to overcome these challenges.
 Until to-date the company has faced no challenge.
Since EEP Projects normally conduct several rounds of discussions with the grass-root communities and the local administrations the lessons learnt are that the communities have a positive attitude and are very supportive of the project.
Security
9.  What steps does your company take to ensure that its own personnel, private security companies it contracts with, and/or government forces providing security to its projects, respect the rights of workers and community members, including those who may oppose its projects? 
For ensuring the rights of workers within a project or the organization there is an established labor union to oversee the wellbeing of the situation. The labor unions participates in joint formulation the by-law that will be used to administer labor related cases and engages to address if there is any human rights abuses or mis-treatment of workers at all levels.
Remedy
10. Does your company have a grievance mechanism in place at each project site for affected communities and workers to raise concerns about local impacts, including human rights abuses?  If so, were affected communities involved in the design of the grievance mechanism, including its set-up and the types of remedies it provides?
· Yes, there is grievance mechanism which is part of every ESIA and RAP documents prepared by Environment and Social office of EEP which will enable the project affected persons to follow. 
· The grievance mechanism described in Environment and Social safeguard documents and on Compensation Proclamation. Project affected Persons will be informed during public consultation. 
There is commonly use grievance redress committee whose roles include:
· Resolve disputes and conflicts associated with the implementation of the project and Resettlement action plan (RAP)
· Hear the grievance of project affected persons (PAPs) and other stakeholders and arbitrate disputes in order to arrive at amicable solution based on negotiation in a transparent and fair manner  
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