Delta Electronics response to SACOM report on labour rights in the computer industry in China
Delta Electronics sent the statement below to Business & Human Rights Resource Centre in response to the following report:

“Clean Computers Campaign: Report on Labour Rights in the Computer Industry in China”, Students and Scholars against Corporate Misbehaviour (SACOM), Nov 2006

English summary translation and highlights of main points of the SACOM report, provided by Business & Human Rights Resource Centre:
http://www.reports-and-materials.org/SACOM-Shenzhen-electronics-factories-Eng-Nov-2006.doc 

Full SACOM report in Chinese:

http://www.reports-and-materials.org/SACOM-Shenzhen-electronics-factories-Ch-Nov-2006.doc 
(Delta Electronics response in Chinese below)

23 Dec 2006
1. Maximum Working Hours: 


There still exists the problem of some plant employees exceeding the limit on maximum number of working hours. Delta has taken measures to correct this practice and meet legal requirements.

2. Maternity Leave:

The rules on maternity leave of Delta's plants fully meet the legal requirements.
3. Minimum Wages:


The wage policy adopted by Delta fully meets the minimum wage requirements of the law.
Jack Tsang

General Manager (Administration)

Delta Electronics (Dongguan) Co. Ltd.

台達電子就SACOM《電腦工業的中國勞工勞動條件調查報告》的回應
台達電子向企業與人權資源中心就以下報告提供聲明以作回應：

《無血汗校園運動--我要乾淨電腦! 電腦工業的中國勞工勞動條件調查報告》-大學師生監察無良企業行動 (SACOM), 二零零六年十一月。

中文版完整報告

http://www.reports-and-materials.org/SACOM-Shenzhen-electronics-factories-Ch-Nov-2006.doc   

英文版撮要翻譯 (由企業與人權提供)

http://www.reports-and-materials.org/SACOM-Shenzhen-electronics-factories-Eng-Nov-2006.doc   
1.最高工時部份: 目前廠區的確存在部分員工工時超標現象,公司已進行相關改善以符合當地法令要求
 

2.分娩假期部份: 廠區分娩假期完全符合當地勞動相關法令之規定. 

 

3.最低工資部份: 廠區最低工資標準完全符合當地勞動相關法令之規定.

 

 

台達電子(東莞)有限公司
行政總經理
曾紀堅

